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    I want to start my report and 
attempt to bring awareness to 
some of the basic resources we 
have in place for crisis care due 
to drug/alcohol abuse. Below 
is an email that I sent to our 
Behavioral Health program and 
the response received back. This 
is very basic information. 
    I would like to know what 
steps we have in place for cri-
sis situations when members 
come in and either need detox-
ification or immediate care.
    We have urgent care available 
whenever our clinics are open 
and often spend many hours 
assisting clients in accessing 
these types of services. If the 
person has arrived when it is 
close to closing time, we assist 
them in going to the emergency 
room for help, but have stayed 
late in these circumstances as 
well, but only if there is more 
than one staff member avail-
able to stay late as we are not 
allowed to be alone with clients 
in the building after closing 
time.
    Do we hold support group 
meetings? 
    If you are referring to 12-step 
meetings, we do not have them 
at our clinics. We do offer 
Matrix groups for intensive out-
patient clients three days weekly 
at the Shedawin Building. We 
also have an MRT group twice 
weekly (separated by gender) 
at the Shedawin Building. We 
will begin a new group for those 
convicted of domestic violence 

offenses in the near future given 
that we just completed training 
to run those groups.
    Do we have support group 
meetings for family? 
    The Matrix program has one 
group weekly that includes fam-
ily involvement for the group 
members on Wednesday after-
noons at the Shedawin Building.
    Do we have professional 
workers who go into homes to 
intervene in situations? 
    Is one worker responsible 
for a certain case or client?
    The only home-based ser-
vices offered is through the 
Family Spirit program, which is 
grant-funded through ITC and 
offers parenting classes to preg-
nant women and their partners as 
well as those with tribal children 
under age three.
    Do we have funding to 
transport to and from treat-
ment? 
    Yes, we are currently able to 
provide this through Access to 
Recovery (ATR) funds.
    What is the on call emergen-
cy number for people in crisis 
situations?
    For our office, folks can call 
635-6075 or (800) 726-9105.
    Following is a list by county 
of current emergency contact 
information:
    ALGER COUNTY, 
Path-ways, 601 W. Superior, 
Munising, MI 49862. Daytime, 
387-3611; after hours, 225-7211; 
after hours/toll free, (888) 728-
4929.
    ANTRIM COUNTY, North 
Country CMH, 203 E. Cayuga, 
Bellaire, MI 49615. Daytime, 
533-8619; 24-hour crisis line, 
(800) 442-7315.
    CHARLEVOIX COUNTY, 
North Country CMH, 6250 M-66 
North, Charlevoix, MI 49720. 
Day, 547-5885; after hours/toll 
free, 1(800) 442-7315.
    CHEBOYGAN COUNTY, 
North Country CMH, 825 S. 
Huron Suite 4, Cheboygan, MI 
49721. Day, 627-5627; after 
hours/toll free, (800) 442-7315.
    CHIPPEWA COUNTY, 
Hiawatha Behavioral Health, 
3865 S. Mackinaw Trail, Sault, 

MI 49783. Daytime/after hours, 
632-2805; after hours/toll free, 
(800) 839-9443.
    DELTA COUNTY, 
Pathways, 2500 7th Avenue 
South, Escanaba, MI 49829. 
Day, 786-6441, after hours, 225-
7211; after hours/toll free, (888) 
728-4929.
    EMMET COUNTY, North 
Country CMH, 1420 Plaza 
Drive, Petoskey, MI 49770. Day, 
347-7890; after hours/toll free, 
(800) 442-7315.
    KALKASKA COUNTY, 
North Country CMH, 625 
Courthouse Drive, Kalkaska, MI 
49646. Day, 258-5133; 24-hour 
crisis line, (800) 442-7315.
    LUCE COUNTY, Pathways, 
200 Hamilton Lake (CO Rd 428 
west), Newberry, MI 49868. 
Day, 293-3284; after hours, 225-
7211; after hours/toll free, (888) 
728-4929.
    MACKINAC COUNTY, 
Hiawatha Behavioral Health, 
114 Elliot, St. Ignace, MI 49781. 
Day/after hours, 643-8616; after 
hours/toll free, (800) 839-9443.
    MARQUETTE COUNTY, 
Pathways, 200 W. Spring Street, 
Marquette, MI 49855. Day/after 
hours, 225-7211; after hours/toll 
free, (888) 728-4929.
    OTSEGO COUNTY, North 
Country CMH, second floor, 
Suite A, 800 Livingston Blvd., 
Gaylord, MI 49735. Day, 732-
7558; after hours/toll free, (800) 
442-7315.
    SCHOOLCRAFT 
COUNTY, Hiawatha Behavioral 
Health, 125 North Lake, 
Manistique, MI 49854. Day/after 
hours, 341-2144; after hours/toll 
free, (800) 839-9443.
    I’m not sure who can answer 
these, but I will be answering to 
members who have asked and 
will need to know. Any addition-
al information I can communi-
cate to families in need will be 
helpful.
    Thank you, 	
    Lana Causley 
    This is the entire email I 
received back. Although it’s 
not much detail, it did spark 
a discussion about the lack of 
awareness. I have been told that 

this paper will have an extensive 
article about our resources. I’m 
hoping to see that. We have lost 
many lives this past year due to 
struggles and I have personally 
had many discussions and calls. 
It’s apparent that we have a long 
way to go with our resources and 
plans to assist in our commu-
nities. I’m dedicated to placing 
this issue on our agenda items 
each and every meeting until a 
solid plan comes forward from 
our professionals in the depart-
ments and encourage families to 
call me or any other represen-
tative and the chair to express 
what you think is needed.
    I only placed this in here to 
cause awareness and express to 
you, if you or a family member 
are in need of services, please 
call the numbers provided. IF 
you are told there is nothing we 
can do or NO funding, please 
call me, call your representatives 
or call the chairman. I often 
hear issues too late. If you are in 
need, please insist and be aggres-
sive about the care needed and if 
you need me to help, call me. 
   My priority is and will be 
constant on a solid plan of crisis 
for families that are in need. 
I’m not satisfied with answers 
received, or dedication we, as a 
tribe, place on this issue, so my 
report is being used to encourage 
action. Our TAP meetings have 
been prolonged and that frus-
trates me as well. Guess I picked 
the wrong morning to do my unit 
report but it’s for a good cause 
and be certain I will be at the 
table advocating for action and a 
plan that is solid. 
    I would like to report on 
our latest action for our casino 
properties. After the separation 
with our COO of the casinos, we 
advertised, requested proposals, 
discussed candidates, inter-
viewed firms and individuals. 
After many meetings and face-
to-face interviews, we have now 
contracted with a new executive 
in charge for our five northern 
casinos. The individual comes 
with a long history of experience 
and knowledge in the gaming 

industry. (A profile should be in 
this edition of paper). 
	 As I said before, we needed a 
solid plan here as well to move 
our casinos from decreased reve-
nue and stagnant opportunities to 
a more competitive business and 
focusing on problems we have 
with customer service, employee 
morale and better business stan-
dards all around. At this point, I 
am confident that we have found 
the individual to assist us in all 
the above. I’m thankful for the 
team members who stepped up 
during our wait time and I’m 
looking forward to working with 
the new executive to move for-
ward on recommendations and 
plans of action. I’m truly hoping 
that we, as a tribe, will embrace 
this new path and let knowledge 
and experience drive our deci-
sions for a better business. We, 
as a gaming authority (board of 
directors), will be meeting with 
this individual every week but I 
am in full support of letting his 
direction and experience be the 
driving force behind decisions. I 
will update our progress. 
    We did hold our business 
meeting of the board of direc-
tors this past month in Hessel. 
During this meeting, we dis-
cussed avenues to increase rev-
enue at the Hessel casino. Many 
ideas had been discussed includ-
ing renovating the basement for 
Texas hold ’em tournaments or 
bingo; I’m looking forward to 
suggestions for that coming as 
well. I’m again using my report 
to cause a spark of information 
about what are the issues and 
discussions. It’s been many 
years that I have advocated for 
increased business in our small-
est casino and making one extra 
dollar is a benefit to us; there-
fore, any plans that will increase 
income is worth discussing and 
pursuing. This has to be driven 
by management and will keep 
you updated as well. 
	 I wanted to give you a snap-
shot of our financial picture at 
the end of 2014. Our latest report 
states that if we hold the mark 
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lana Causley, 
Director, Unit II

Tribe has crises care in place for drug and alcohol abuse

2014 fall 2 percent short-term applications reviewed

    Director Morrow and myself 
have recently reviewed 2014 fall 
two percent short-term applica-
tions. 
	 Under the current agreement 
with the State of Michigan for 
gaming revenue sharing, two per-
cent of the tribe’s gaming revenue 
is set aside and distributed to 
local units of governments in the 

fall and spring cycles.
	 The amount allocated to vari-
ous projects throughout the Unit 
IV area was $58,594. 
	 All five units received the 
same amount to distribute, 
unfortunately, because our five 
casino revenues are declining, 
there is not enough funding to 
do all the projects.
    The projects are awarded 
funding based on a number of 
factors — the availability of 
funds at the end of each cycle, 
project merit and the potential 
benefit to the tribe as well as 
governmental communities. 
There may be other factors to 
consider like sustainability of 
the project.
    Following are some of the 
projects and activities funded: 
Provided funding to eight Unit 
IV schools Title VII Indian 
Education, tutoring services 
and space, educational/cultur-
al projects, community feast 
meals, cultural classes, Native 
American presenters, guest 

speakers, field trips, after school 
academic services, local youth 
drum, expansion of school activ-
ities, promote parent involve-
ment, provide positive role mod-
els, assist students in applying 
for jobs and job placement, col-
lege days and career planning, 
summer programs, Before the 
Bell Program, after school tutor-
ing, student support services, 
learning traditional values, cul-
tural assemblies, Anishinaabe 
language lessons, community 
meeting space, support commu-
nity activities, purchase edu-
cational and cultural supplies, 
during and after school activi-
ties, honorariums for community 
teachers/elders, regalia making, 
lodging/travel for presenters, 
teaching the seven grandfa-
thers, funding cultural advisors, 
after school snacks, Christmas 
baskets, ice skating activities, 
exercise/recreation activities, 
community gatherings, elder 
meetings/gatherings and space 
for social services programs.

    This is just a partial listing of 
some of the projects funded by 
two percent.
    Two percent applications must 
be received no later than March 
31 in order to be considered for 
the spring cycle. If interested, 
call Candace Blocher at (906) 
635-6050.
    LIHEAP – The ACFS heat-
ing assistance program still has 
funding available for household 
fuel.
    Please call Viola Neadow at 
341-6993 or (800) 347-7137 
or Heidi Cotey at 387-3906 or 
stop into any tribal center for an 
application.
    The Elders Heating Assistance 
Program will open on Jan. 2, 
2015. This program is for elders 
age 60 and up.
    To receive an application or 
to find out if you qualify for the 
program, call Viola or Heidi at 
the above telephone numbers.
    Anishnabek Community and 
Family Services is still recruiting 
tribal foster homes. 

	 If you are interested or want 
more information on becoming 
foster parents, please call the 
Sault office at (800) 726-0093.
    Tribal membership roll clo-
sure – 90 day suspension: There 
was no action on this resolution, 
it was asked by the sponsor to 
have a discussion at a board 
workshop in the future. Will 
update you in my next report.
    At the time of this unit report, 
we still have not completed 
our remaining budget reviews. 
Another FY 2015 budget review 
has been scheduled for tomor-
row, Dec. 8. Hopefully the whole 
board will be in attendance to 
review the budgets and give and 
get input from executive staff.
    I would like to wish you 
and your families a very merry 
Christmas and a healthy and 
happy new year. 
	 Thank you for all your calls, 
emails and support. 
	 You may reach me at: 
(906) 322-3819 
or dchase@saulttribe.net.

Denise Chase, 
Director, Unit IV


